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CHALLENGE FOR COMPANIES

© 70% of employees who leave do
so because of incompatibility

Long hiring process ~3-6 months

(1) Tracking the success of the hire

‘companies want too many candidates

CHALLENGE FOR CANDIDATES
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90% of executive roles are not
published

Networking job search avg: 9-12
months

(Q) Prefer confidential search

“the most highly qualified and enthusiastic

who don’t necessarily want them”™ -WSJ

candidates too often get ignored.”



GENIUSMESH SOLUTION

We created a global network of EMBAS from top
schools. Al and assessments evaluate multiple
characteristics finding the best fit for a position.
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GeniusMesh has been an outstanding partner for CMA CGM'’s talent acquisition
team. GeniusMesh is extremely responsive and always delivers high quality candidates who meet
and exceed our expectations. GeniusMesh offers great value at a reasonable cost, and | would

highly recommend them as a search partner.”
- Mark McGowan

VP Human Resources, CMA CGM



HOW YOU CAN usS

Partnerships to further develop and
define our network & platform

GENIUSMESH

Companies hiring for leadership roles,
expanding globally, or seeking
exceptional candidates faster

Global network of EMBASs & alumni
across top schools

Pre-filtered across multiple
characteristics

ﬂ neerja@geniusmesh.com

Ready to make an immediate impact in Neerja Bharti
your organization!
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